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Institutional Values and Social Responsibilities 

The concept of gender equity refers to “fairness of treatment for both women and men, 

according to their respective needs. This may include equal treatment or treatment that is 

different but which is considered equivalent in terms of rights, benefits, obligations and 

opportunities” (International Labour Office [ILO], 2000). Education deals with formation of 

habits of human beings. If so, we need education seriously to focus on promoting the equal 

participation of women and men in making decisions; reducing enrolment gap between 

women’s and men’s access; giving equality in learning process, educational outcomes and 

external results; and providing equal benefits for both sexes. Gender equity in education means 

that males and females have equal opportunities in terms of economic, social, cultural, and 

political developments. If gender equity is exactly achieved this will contribute to future of girls 

and boys more than approaches men-centered, and girls will get benefits from public and 

domestic life as much as boy1. Safety and security Safety of girls is a top priority at every 

college campus. Nowadays, safe and supportive campus community is both an obligation and a 

challenge for college administrators and students. Institute should provide a comprehensive 

range of security amenities especially for girls within the premises, through a dedicated team of 

security personnel. It is a common phenomenon that most of the outstation students enrolling 

for different courses come out of their homes and cities for the first time in their life. It is 

therefore of utmost importance for institutions to provide them a comfortable and safe 

ambience of ‘feel at home’ within the campus. Women safety at any college campus is a serious 

concern now. According to a poll, 86% of parents believe that the safety of the campus is one of 

the most important factors in choosing one institution over the other. This problem can only be 

solved through awareness and prevention programs, dialogue and action. Students should be 

given regular lessons about sexual assault and its prevention from the school level itself so that 

they become more aware and alert and do not hesitate in taking preventive and safety actions 

in case such disdainful circumstances are encountered in future. So, following actions have 

been taken to ensure safety of the girl students1.1 CCTV Camera 24 hour CCTV surveillance is 

maintained in the college. It helps to keep a check on antisocial activities. Students and other 

employees in the college too remain cautious about the surveillance. Discipline is also 

maintained and it also provides a sense of security to the students and even their guardians. 

Students wear identity cards at all times to ensure their identity. The institution takes good care 

of the students in every aspect. 

                                                                                             



 
 

Annual gender sensitization plan 

A.Y. 2020-21 

Women's empowerment and gender equality are one of the primary 

concerns at Indrayani Mahavidyalaya. We practice to bring a positive 

change in the attitude and support equity among genders within the 

institute and in our outreach. Annual gender sensitization plan is as 

follows:  

Objective 

Promoting activities related to health, nutrition, self-defense and 
entrepreneurship among the female students 
To promote inclusiveness, tolerance, harmony and women’s empowerment 
among the students and staff 
Balanced gender quota while recruitment 

Conduct workshops that promote diversity and gender-sensitive 
communication for students and staff alike 
Conducting regular awareness-raising activities among students and staff  

Conduct activities like Blood donation camp, Aids awareness, female 
foeticide, dealing with COVID-19 pandemic, etc in order to give back to the 
society 
Mentorship in college to be provided where faculty and students can 
approach in matters of gender-related issues 
Guidance regarding the financial investment for students and staff 
Provide professional counseling to the students 

Conduct workshops related to cybercrime, safety and security in hotels and 
career enhancement for female students 

                                                                          

 



 

 

Indrayani Mahavidyalaya  
Talegaon Dabhade, Tal-Maval, Dist-Pune 

Internal Complaints Committee 

 

Annual Report (2020-21) 

 

The Internal Complaints Committee, Indrayani Mahavidyalaya functions as per the 

provisions of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and 

Redressal) Act 2013. It is constituted on 19th July 2020. 

 

Current Members of ICC 

  

 

      1. Complaint Redressal 

 

No. of 

complaints 

received 

No. of 

complaints 

disposed off 

No. of complaints 

pending for more than 

ninety days 

Nature of action taken by 

the employer 

 

Nil 
 

Nil 
 

Nil 

 

                    Nil 

 

1. Provision of Counseling and Support Services: 

 

Counseling and support services are available for the students, staff and others in need on 

the campus. The material informing about the same is displayed in teaching and 

administrative departments. 

                                                                      

Sr.No. Name of The committee Member Designation Contact No. 

1 Prof. R. R. Bhosale Secretary 9762715964 

2 Mrs. S. H. Tarate Member 9881145570 

3 Prof. D. B. Pethe Member 8668207689 



 

 

 

 

                                                                     



 

 

                            
CCTV in college campus                                 CCTV in classrooms 

                                                                                                              



 

 

 

Hostel facility in college campus for girl students from SC, ST & NT category 
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